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Abstract
The objectives of this research are: 1) To study the state of academic administration in
schools in United Campus Suantheppharat Teepatai Chalermprakiat Pathum Thani Province,
2) To study academic administration methods according to the Four Noble Truths in schools
in United Campus Suantheppharat Teepatai Chalermprakiat Pathum Thani Province, and 3)
To propose guidelines for promoting school academic administration according to the
principles of the Four Noble Truths in schools in United Campus Suantheppharat Teepatai
Chalermprakiat Pathum Thani  Province. The quantitative data were collected by
questionnaires from 248 samples and analyzed by mean and standard deviation. The
qualitative data were collected by in-depth interviews with 6 key-informants and then
analyzed by content analysis. 1. In the state of academic administration in schools in United
Campus Suantheppharat Teepatai Chalermprakiat Pathum  Thani Province, the most
desirable attribute is on Teaching and learning, namely: 1) Management; to organize training
and developing personnel's abilities, 2) Curriculum development; administrators and teachers
develop students with skills, attitudes, and values according to the desirable characteristics
and important competencies of the students, 3) Measurement and evaluation; administrators
support the improvement and development of learning measurement and evaluation by
using various tools. 2. The methods for academic administration according to the Four Noble
Truths in schools in United Campus Suantheppharat Teepatai Thalermprakiat Pathum Thani
Province are as follows: Suffering has 5 methods, 2) Samudaya has 4 methods, 3) Nirodha
has 7 methods and 4) Magga has 17 methods. 3. The guidelines for promoting school

academic administration according to the principles of the Four Noble Truths in schools in
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United Campus Suantheppharat Teepatai Chalermprakiat Pathum Thani Province can be
divided into 4 parts: 1) Curriculum, 2) Teaching and learning, 3) Media use and 4)
Measurement and evaluation and 33 steps or methods according to the 4 Noble Truths,
namely, Suffering has 5 methods, Samudaya has 4 methods, Nirodha has 7 methods and
Magga has 17 methods. Application in the academic administration process is to study the
current problems, plan the operations in a particular timeframe, carry out the plan with
support and control of academic work, and evaluate and summarize performance results to
find ways for improvement.

Keywords:— Administration Academic according ; Four Nobel Truth
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Abstract
The objectives of this research are: 1. To study the state of academic administration of school
administrators under the Group United Campus of Suan Thepparat Thiptide Chaloem Phrakiat
Pathumthani Province, 2. To study the methods of academic administration of school administrators
under the Group United Campus of Suan Thepparat Thiptai Chaloem Phrakiat Pathumthani
Province, and 3. To propose guidelines for the development of academic administration of school
administrators under the Group United Campus of Suan Thepparat Thiptai Chaloem Phrakiat
Pathumthani Province. The research results were found that: 1) The state of academic
administration of school administrators under the Group United Campus of Suan Thepparat Thiptai
Chaloem Phrakiat Pathumthani Province was at the highest level overall and in aspect. The aspect
with the highest average value was gquidance, followed by development of internal quality
assurance systems and educational standards, development of learning processes, and academic
planning, respectively. 2) The methods of academic administration of school administrators under
the Group United Campus of Suan Thepparat Thiptai Chaloem Phrakiat Pathumthani Province are
as follows: In terms of curriculum development, educational institutions create joint guidelines
between administrators and teachers in preparing the learning content framework. All parties
participate in preparing the school curriculum. Various partners are brought in to play a role in
preparing the local curriculum. Local scholars are encouraged to come together to create school
curriculums. The curriculum is revised and developed up to date. In terms of planning academic
work, teachers are encouraged to organize teaching and learning after school. Academic work
calendar is set clearly and it may be flexible as appropriate. The aim and target are clearly set. In
terms of teaching and learning, the administrators must use the principle of kindness and suggest

guidelines for solving problems in teaching and learning management as well. Personnel organize
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learning plans for every learning group. Teachers create an environment that is conducive to
teaching and learning management. In terms of developing the learning process, the administrators
support the preparation of clear learning management plans, support learners to receive a variety
of learning management, support teaching equipment, and create a variety of measurement and
evaluation tools to meet the needs of students. Regarding educational supervision, the
administrators should hold a meeting to plan the organization of the internal supervision system,
appoint a supervisory committee to follow up fairly, monitor, follow up, and give advice to teachers,
listen to problems and solve problems together, create a positive motivation and build morale and
encouragement. In terms of guidance, clear guidance guidelines are set. Support Guidance and the
care system are supported well. Guidance in problem solving is given. In terms of developing an
internal quality assurance system and educational standards, educational institutions announce the
use of educational institution curricula through various media. Administrators provide opportunities
for teachers to participate in creating tools for accurate evaluation of educational institutions and
support the evaluation of standards in order to improve work styles. 3)The guidelines for the
development of academic administration of school administrators under the Group United Campus
of Suan Thepparat Thiptai Chaloem Phrakiat Pathumthani Province are as follows: 1) Curriculum
development, the administrators should create a clear framework for learning and all parties
participate in preparing the school curriculum. 2) Academic planning, the administrators should
have a plan and set a clear academic work calendar. The plan may be flexible as appropriate. 3)
In terms of teaching and learning management, the administrators encourage teachers to organize
various activities that enhance knowledge and experience for students. 4) Development of the
learning process, the administrators should encourage teachers to procure teaching media and
produce learning media. Producing learning media should be specified in a form of project. 5)
Educational supervision, the administrators should hold a meeting to plan the organization of the
internal supervision system. A supervisory committee should be appointed to follow up with
fairness. 6) Guidance, the administrators provide guidance in problem solving, exchange
experiences, set precise guidance guidelines in accordance with regulations. 7) Regarding the

development of internal quality assurance systems and educational standards, the administrators
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support sufficient media and equipment to meet the needs of preparing educational institution
formulas.

Keywords:- Academic Administration; School Administrators
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Abstract
The objectives of this research are: 1. To study the conditions for promoting happiness of
teachers according to the principles of the 4 Sangha Vatthu, Samakkhitham School Group.
Phra Nakhon Si Ayutthaya Primary Educational Service Area Office, Area 2 2. To study
methods for promoting teachers’ happiness according to the 4 principles of Sangha Vatthu,
Samakkhitham School Group. Phra Nakhon Si Ayutthaya Primary Educational Service Area
Office, Area 2 and 3. To propose guidelines for promoting teachers’ happiness according to
the 4 principles of Sanghawatthu, Samakkhitham School Group. Phra Nakhon Si Ayutthaya

Primary Educational Service Area Office, Area 2 is a mixed methods research, namely
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quantitative research. It consists of distributing questionnaires to teachers in schools. Under
the jurisdiction of the Phra Nakhon Si Ayutthaya Primary Educational Service Area Office,
Area 2, there were 113 people. Data were analyzed using basic statistics, including mean
and standard deviation. Presented in table format with lectures. And qualitative research
Consisting of interviews with 5 key informants, data were analyzed using content analysis.
The research results found that : 1) Current conditions, desired conditions and characteristics
of conditions for promoting teachers’ happiness. Samakkhitham School Group Phra Nakhon
Si Ayutthaya Primary Educational Service Area Office, Area 2 has PNl qqreq N€€dS between
0.21 — 0.29. Overadll, PNl ogfeq = 0.24. The areas with necessary needs in order from
highest to lowest include satisfaction in life In terms of motivation to work Facilities for
working and working atmosphere, respectively 2 ) Methods for promoting teachers’
happiness according to the principles of Sangha Vatthu 4, Samakkhitham School Group Phra
Nakhon Si Ayutthaya Primary Educational Service Area Office, Area 2 is to encourage
teachers to be people who know how to sacrifice. For the benefit of the public Known for
sharing and being a good giver Speak with polite words Melodic, sweet, worth listening to,
and generous in helping others without expecting anything in return. With the full power of
one’s mind, body, and wealth Don’t take advantage of each other. All co-workers work
together willingly. 3) Guidelines for promoting teachers’ happiness according to the principles
of the 4 Sangha Vatthu, Samakkhitham School Group. Phra Nakhon Si Ayutthaya Primary
Educational Service Area Office, Area 2 has built faith in happiness. Open your horizons to
happiness Open opportunities to develop happiness Coordinate in creating happiness Join
forces to create a happy working culture and develop quality/healthy personnel. To
encourage teachers to practice fully and happily.

Keywords:- Happiness; four Sngkhahavatthu Pringciples; School
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Abstract

School administration with merit system to develop human resources in the VUCA
World era, in addition to education administrators must have vision, knowledge,
understanding and see the world up to date. Executives must know how to apply Buddhist
principles. Applied to new theories to refine, mold and change the behavior of teachers,
personnel and students who are intelligent, moral and ethical in a good way. School
administrators must keep up with the changing trend. In addition to knowledge should
promote professional skills and life skills to build “immunity” for life because it will help solve
everyday problems to be able to overcome complex obstacles in the future, The process of
human resource development according to Buddhism will help build immunity for human
beings. And humans will lead to the success of sustainable school management.

Keywords:- Moral and Ethical ; Development Human Resources in the VUCA World.
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Abstract
Administrators are as the readers in bringing the organization to success according to set
goals and the most important past for organization’s growth forthright, purely and equitably.
Organization management to be the best is the Administrators has the moral and the ethics.
There are four important morals consist of Wisdom, Justic, Courage and temperance.
However each organization has management by using any, process, every organizations
must have the same goals, which focus on results and efficiency including. The effectiveness
that occurs in the organization. The administrators who are able to manage organization
efficiently should be people who have knowledge along with morality to provide services to
institution or population with equality. If there are administrators who have morals, ethics
and good governance, it will result in the organization growing efficiently and transparently
and be able to verified. The administrators in Thai bureaucracy must have eight desirable
characteristics consist of (I AM READY) 1) I-Integrity:honestly and courage to stand on the
right. 2) A — Activeness : worle proactively,think positively and have a survices mind. 3) M-
Morality:have morality and ethics.4) R-Responsiveness : think into the benefit and happiness
of people. 5) E-Efficiency:focus on Efficiency. 6)A-Accountability : be able to verify. 7) D-
Democracy:base on democracy principles. 8) Y- Yield: focus on results. These characteristics
are important past in developing the country to progress, be able to compete and keep up

changing that occurs speedily now.

Keywords:- Good governance; Organization Executives; Efficiency
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